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Session information ¥

Title:
Equality and Diversity and Human Rights - Level 1

Description:
This session covers the statutory and mandatory training for Equality and Diversity and
Human Rights (Level 1). It has been designed to meet the learing outcomes in the UK
Core Skills Training Framework (UK CSTF) v1.6

Users can choose to view the knowledge chapters and then will need to complete and pass
the eAssessment to demonstrate the required knowledge and understanding and to
complete the course. A user's training record will be updated with their eAssessment score.
If users feel that they have the necessary knowledge. they can skip straight to the
eAssessment without completing the knowledge chapters first

Users should refer to their organisation's training policy before commencing on this course
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Section One

Module Title: Professional Values and Academic Skills Code: NUR4021
Credit Value: 30 Level: 4
Module Overview

Welcome to the module Professional Values and Academic SKils, which is provided on the City South Campus.
The aim of the module is to introduce you to the profession of nursing and explore the values, beliefs and knowledge base that underpin it and relate these to the
four fields of nursing. It will enable you to develop an understanding of how you can provide quality care to meet the needs of a
‘The module gives you an introduction you to:

= Nursing professional values.
«  Identifying your personal, professional and academic needs and development.
= The importance of caring within a diverse society.

‘There will be plenty of opportunities for you to discuss your ideas about nursing and begin to develop your identity as a student nurse. There will also be activities
for you to complete as part of your directed study outside of the class room.

There is a Moode site which supports the teaching. It can be found on the Moodle page (access vi
Values and Academic Skills NUR4021 BSc September 2018

(City) under Course categories, nursing and is itled “Professional

We hope that you find the information in this Study Guide helpful as you plan your leaming journey. To gain the most out of the learning opportunities please let us
hear from you f there is something that you believe would help you with your leaming. We hope that you enjoy the leaming opportunities provided for you in this

module and that the outcome is successful.
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Module learning outcomes.

Module learning outcomes are what you should know, understand or be able to do after you have completed this
module. These outcomes will be assessed by the module assessment.

1. Explore strategies to facilitate personal, professional and academic development.

2. Demonstrate an understanding of professional values and the ethical and legal frameworks which impact on the
delivery of care within the four fields of nursing.

3. Discuss the concept of care within a diverse society.

4. Demonstrate how the attitudes, knowledge and skills developed within the module will inform practice.
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Module Title -
Academic and Prac

Credit Value 30 Level 6

Module Overview

This module will build upon the second year module “professional values and evidence based practice” and
further students understanding of research-based evidence. In this module students will assess the relevance,
quality and application of research-based evidence. Students are required to write an integrative literature
review, consider the research findings arising from this literature review, propose one clinical practice change
based on literature revielw findings, and then consider

sues relevant for changing clinical practice.

A specific feature of integrative review methodology is the critical appraisal of research studies which are
appropriate to answer one specific research question. This means that students will be critically evaluating
primary and secondary research, and qualitative and/or quantitative and/or mixed methods research.
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Wodule Leaming outcomes: There can only be a maximum of 4 learning outcomes, each of which
must be assessed summatively once only. All outcomes are weighted equally

1 Critically evaluate the rigour and applicability of the scientific evidence-base to inform enquiry into
healthcare practice.

2. Critically evaluate your personal experience and ability to critically assess and process scientific
knowledge within a review framework to practices within the healthcare environment.

3. Evaluate issues related to service-users' needs within the context of a proposed practice change.

4. In the implementation of evidence critically consider the integrated approach involving the service user,
professional judgement and available resources to underpin your enquiry}
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Introduction to
Safeguarding

‘Welcome to this course about safeguarding. By
the end of the course, you will:

« Understand your role in protecting vulnerable staff
and students

« Recognise the signs of neglect and abuse:

« Know the key steps to manage disclosure

« Know how to report a safeguarding issue





image9.png
Module Summary Information

1 Module Title Introduction to leadership and teamwork
2| Module Credits 20

3| Module Level 4

4| Module Code NUR4034

5 [ Module Overview

Rationale

The aim of this module is to help you start to enhance your skills in leadership, management and team-
working, in addition to the development of your abiliy to promote health and assist people to modify
their lifestyles to enhance healthier lives. Health Care requires leaders who are participative, faciltative
and emotionally inteligent. Effective leadership styles contribute to team cohesion, lower stress, and
higher empowerment and self-efficacy. Leadership is a predictor of quality outcomes in health care
settings. Authentic leaders offer good role modelling consistent with ethical values and vision for health
care. They offer individualised consideration of staff, provide motivation and stimulate creativity and
innovation (RCN 2017)

As future leaders, you will develop self-awareness and recognise how your own values, principles and
assumptions may affect practice. You will identity your own personal and professional development,
leaming from experiences both past and present through feedback and reflection which will enable you
to improve the quality of care provided.

We will look at health promotion in particular behaviour change and how leadership can enhance
people’s wellbeing and experiences of healthcare. We will look at how and when professionals work
effectively across agency boundaries and how they can be actively involved and communicate
successfully to promote shared decision to co-ordinate smooth, effective transition within and between
services and agencies.

Throughout the module you will be able to explain the evidence informed principles of effective
leadership and teamwork including identifying appropriate frameworks and guidelines.
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Wodule Learning Outcomes

On successful completion of the module, students will be able to:

1 Discuss the roles|of members of the MDT in leading assessment, planning, implementing
and co-ordinating care within an interdisciplinary context.

2 | Explain the evidence informed principles of leadership and teamwork.

3 [ Apply the principles of leadership required for health promotion to enhance peoples’
wellbeing and experiences of health

4 Explore your knowledge, beliefs and atitudes as determinates of leadership identity.
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